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True ignorance is not the absence of knowledge,
but the refusal to acquire it.

J)

BB - KRG Karl Popper ®
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Creativity

AR

Perspective

:

BEHENH

Wisdom
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Love of Learning
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Focus on Others

b

Mind AR Judgement
.

EER S Perspective o
EE2E Love of Learning N

L4 N
RIS Creativity © $FE 0 Curiosity

B

Focus on Self

Peterson, C. (2006). A primer in positive psychology. Oxford University Press.
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Logic will get you from A to B.
Imagination will take you everywhere.

E BER - EFHERB Albert Einstein
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fit A

Focus on Others

Et R 1%

Mind Heart

Bl S Creativity

SE34
Focus on Self

Peterson, C. (2006). A primer in positive psychology. Oxford University Press
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BEASHHUAHREZF LXK NBRAES (Wagner et al., 2020) °
PR IRESBHFTEER » TAREES » ENUEKRPBE -
FBENR|AFNEF BIEG A RRARKER - 3RIORIBLEAGE
73 (Bacon, 2005) °

PRILbZ4Y - TSR EEIREF RIS LI AN EFE S B E SRR HR
RESEHRE - MAMMREHE RS RHEES  EMMNERRZTE
ASEBVEER (Tan et al., 2019) °

BRIENNANREFEFTER » HRARFRADLE - thIFIa9HE
EAREEARRE - ALLEERS A ER - FRABRFOHANEES
WIHR o BATIMEHANS HRZTENNREZ M EERRMGR  BIEAR
STEARZERRZEND (McKay et al., 2017) °
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IERIREENBRERED

FEARNITHEEERE  ALAENHRIEMS AR IR °
HEMEIELAERSRAIE EOVEERE - FlR0EBEERRETF @ &
SIRIA < 88 » EBRIE NI ABELIEEIET /E - USsrHNAERET
RS BORBEEXRMITE LR TR » MmigA TIER
I8 (Avey et al., 2012) °

I EEE

BIENAMEBERIRRTBOH M - EELHBMLBIRE - HE
BESOEITER R  BHEPREANEMAYIEITHA R (Gabora &
Tseng, 2017) » WL EBFETHR » NMRTEER @ #HEHEE
L o

fE4LE 05
IR - BIE N PPAHREBIFIBIERERAFIBR S BB AL - 8

REZIEREIELE  EMADRRREDKRMELENRSHEZE
R [EF05E (Goclowska & Crisp, 2013) °
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Optimal Use
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Kaufman #0 Gregoire (2016) $+¥BA 1tV EIR LU FTREEE
BRI TER -

1. st iEEI S SR EY

REXRMEBUEAESHFIY  RAISESESHIREREE - &
HOVIEERAEIRFAREF » MEERIE - TFAeERMIBNEYVHERNE X

BIGES AL -
2. 18 10BEAY S R

MRIEESK TS ERRAESEE A ROVERE @ BIRROF HFR
LRSS - EBREEFE L > HFICTLLEBTT EVERTES) - KRR
BUORFABRSRREBERBEIELELEEZZER - —HE > TEMKE
BBRPRRSFESY  5—HE > RAEEFTSVETERNHZE
R W - MEBEERN - BRAENRER -
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1. S AEREREENRE - BINTEED—BREIRE - &M
SJUFBRERMERENREEN  BEEPEKRBRIEE -

2. AEDLU—RBRUEFRRIEANRT MR TIF - 40
RIFNINRILTIERBAZRIFER - ERBIRIRPTS RIRIE

3. BAED —RIRAMLSEAIMBRERN T > AINNENE 5
R/ - FREIRE - TR - BMEEBIROAD Z(ROER ©

4. FIFRIEBROTEL - ESHEHESHLARNAELSR - 5
FELAFANMAMB TERIAESRE P » RELEFABIFE

s |
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5. AR ERER - UBRRERBMOEE - BRMUMABESHR
BRI -

6. BERRER Y0 @ Rt EREH KT BEEBBEAMER
8 LEL B2 oI AeIZER] -

7. TEBEUZRIEEBOA - ERBMARRRRNRE -
BEWE R B CEBPHIREHEFRNNAIE -

8. XHADBFHEFLBE K MIFRERE - TEERL—
LEARE > fliEn RS YRBERERR
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SENEZABFILER
WEORHEFENES -

The important thing is not to stop questioning.
Curiosity has its own reason for existing.

J)

HBEkK - 2HEHETIE Albert Einstein
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Focus on Others

4 RE 14

Mind Heart

N FE Curiosity

B
Focus on Self

Peterson, C. (2006). A primer in positive psychology. Oxford University Press.
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FEHOEEM RS ERERMEZIBANAEERERRERT - H#EES
DOIANBELIRIRALTE  RPBBEBCE » MEEARNOFHEY
FHONEMBEARE @ EARTROIEEDBEE ANEEZ (Harzer,
2016; Wagner et al., 2020) - B4} » #H R EESYeVF T 0 EEE K
FHEHRE T ENESRHANERE  2BE R ER (Peterson et al.,
2007)

RIFEIABRRAIR

Kashdan et al. (2013) 898fi38$5H » EFFF OBABES —R75898E
HEBh IR AGLEHEER o FlitPI ARSI BEUMK X EREED
B4 WAEH A AEEEI A WA LGEE o MK ESHFERF0R
FIBAR A MR RIS © e R EE ~ T HIBEMA » BIERIARR
ERIEREE P FEEREE - Bt ' U &R H BB
12T BRI AN BERAR ©

IFREENRIFTERIR

FEOMERE  EMME LSRN IEZ » RHPRIELE
TEREFEF M ZRANE S ERENZBARNHEY - @it ' B
EFFTONASEHECHNIERERSHMERE (Heintz & Ruch,
2020) - BE ' EFFTONAEXEHR ARSI EBA0EE » IR
ML PIBY TIEFOFESBE ) » IRABIE TIERIR - MR8 ERE
BFB9E 1] (Avey et al., 2012) » URFBVETZBHRERHRSE (Bouey,
2018) «
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HEHERE

BiZeeH - HE¥MEEF 350 (Critical curiosity) St B2 E B S8R
(Clark & Seider, 2017) - EG 57 3/08I A\ LR er #7987 253048 41558
HEE @ SREFAFNZEBE LT LOHBY  HRS—BAERZEMS
RORFRITFST - FELRNITK  BoNESHTEER -
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Optimal Use
HRARAH S
K7D EF SRR
Underuse
R RE SR
AR ER

B EVHRTRENFREE -

RaHA

HRARNYSYHFRBMEE » BLHZRMNFREE -
BEER

WERS  a5KKB -
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1. LURZREN G % AT S D

ROt RITmEF S - WERRYARS| - ERBRMKLE - RERE
HEYEY) - MRRPEZER ©

2. LUREI &R % B 899F 0

BE2BNHRIBEHANBEZMEENFTEERER @ MBI
SHER  BRALDER -

3. R A BT SO
HELRBBRENEIZARR - 7RIAEAERITS
4. LIEREEABNFE O

EXRFBYE  ERZTECAFREENRE  LEERRAOHRIEY
BRRR -

5. ERHHA BT HO

H S RARRARNEI S LSS B B HREF R MBI © BEAE
AR > TRERNFRNOBREESS » SRNEHHHRE -

oA BRI ONRIR  Bel T RECSHE Nt RImER - EimF
RE—RRMES @ LEABABAFREFEDO © FRitbz - FffI
R UE B2 R EEHREBESASKNSY  BNBESHRREE
BHIERR0 - BEBNRAHEEM I BHEBVEFE O (Clark & Seider, 2017) ©
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BEE - 18E R EBRGE - S RERMREEERIHK © U
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2. R—EEMAERREENAELE @ I T B0 EZ A E
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I B AERM e

.EERE-ERIEEIZENMREES - REEMBEIRI
LBIRR - RREFRRONCER @ BRIHIBEIRE - KA
R—EERBE IR ZERE -

4. REBCARAXEERVAREHE SAEHTEED—@/)
BioR 7 E XL - RARBRIFIF S0 - AHitHE  EHBCSRk
HtBEROXCFFABRERE -

5. FBIREEVEEIE PRAEIRE  EHXRARRLURBIF SO ©
BN ERFAA R AL BN IRIRERARKD - —iECEES -

6. KB REEERAZSAEMBELBOGFS O SH=8H
EREMEE - HINE BB NEREENHAEHKRE -

7. 2HRAKEEIRREE (HIR03R B REICHMLLT BEYE
FLRRIE ~ 2NRMBUAT BRI EERE) - JUEFRR—E
200 WERBRBREBDZEIE -

8. REIM » RE  ERFMAIRREA - BB FHBERLTERAIR
HARBRNENRIOKE o
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Investigating the relationships of character strengths with a multidimensional
framework of well-being. Applied Research in Quality of Life, 15, 307-328.
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MAEER 1 1EIR B $BEREVHIER -

Good judgment comes from experience,
and a lot of that comes from bad judgment.

J)

B - BIEH Will Rogers
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Focus on Others

EiE RU1E

Mind ESLENSY Judgement Heart

B
Focus on Self

Peterson, C. (2006). A primer in positive psychology. Oxford University Press.

EERABEOAEE HEVHHBZI0REETH - It FE6Y
BREamaERE  BRKENNROER  KE—ERRBNIMFE
HRE - EERARBOAHRHTENOLERTERIBEROEE
FEEBIARBZANE T MeEURRESRNEERKARE
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BEHEARE

EEHAREHNAZENRBERRMONENR » MFIHERFERFIEAE - &
RBIABIHLEE IS ELIEMEDT - WIARRNEEER - tfIF
SRS ZHZEFFRNTLE  SEHAENSHEF - MAFTTRED
L EEHFERRER MM SsBTHRMEZIHT - Bt » #E
T BHEHNANTEEERSHNEED  FETLTRIMCEEES
% (Butler, 2012; Demirdag, 2019) °

ES 2N

FAREHNEBERAEY - Hp » #HYBHEHBLERIBRMR
B ITFLERS - (FEBIEHR > RRBMRY - WEPHRERNHHOR
W o HBHTEHRERREE @ BB LEETREREIBRS A
—IREEIENA - =AM (Akpur, 2020) °

BXAKR

HERBIANARRTRSBEKFERRNEE - thfiseits R
Z FEBERIAER - BIFEMGHHIEZPIN - IR H
BRTENWARS  UREHPEERE  PEMEHANERZ
B o I ERIEEREIEEE ~ XA » HPIEFEIRE (Longerbeam,
2010) °
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RATERR

HR TFLBRZRMORE - EAMAREHATERTEY - th
PERAMEERE > LEEZZAEDENREZWESN - BIEHIF
HIREFERRREE - MITRRRREIEBI S R (Amit & Sagiv, 2013) ALt
thfIB TIERBEETELR -

HABRBENERARERAMS +HEE - 57 BB BENE
BIREHESRINEN » WEERMM : HX - HBAREASZMEER
A—RAEHBERER ' REEXMEFRFHABEE  URBATRF
C (FIINAEEREBCHFERERNA » 5IiE2FE2E) ' &% HAR
RN EMBRMOHER R REETOE @ HFARKNERAELEEE D
i BRRRRLEFEHELEEANBE - ERFELEZE (Baron,
2019) °
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7D H A
Optimal Use
BAEMHABZERES 5
KRS EMR REEE
Underuse
REBBBERE

RIEDER

DEREBEXRE  TEREEFNHMANTS -

RoHA

HEMYIEBERES - NEHERER S EETHR FEXTER
BEER

EFEERBREEEDTEIRD (AIBEERIASFRZIBRIER )
RIHIE - REHT  EHRG B5RRATGIEHORERTE -

=110
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1. O ERRER0(F 4R 3R

- SEENXFRSRZSME - SLEMMEREMAFIFL S E - Rt
RHBCRAREERNBHIARNENRMAR -

- TEEEE  BIRHANVKEEES ERHARBRMNEIR -

- BRFECKEMIEL » TURH SR EEBNH LR -

- BHGRMZENER -

2. 3RS MIFFABCHIIZETERE

1% SR ENARNERR  FERKRNFRE—HIER KR - BIEH
# FEBEHBRIEG  HANBRMTEMTEESENNRE -

B 3. BEAREEREER - MEKERS

]

R BECEENPRMESSERENAS  RENESEHOE -
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4. KA ERECHSRORE - WMAKR

S BB R EHEMENZECHZBYNRRE - EHARRER
E6F - SJIUAEHIEM « BRNEN - FAIABEBSNEECHEE
stEme - HPIRTREEAHE AL ECHBBENRBINRRE2H
TEEEMELZE - BREBREHR - JURE—TIREEOARX
EMERHEBANMYE -

5. HBRERBAITHER

ERB—ERIFZNOH  EEITRAROE R  RABZIENZRE
EEREERRTE  HI0FMRIEEVIE T HROTES R - Hith
ANBEEFARGTOIESIBRAMA T —EEREHR  SHURKRBRR
B RN BPAEBLEFABRLFARRERRAS MERINERARR
= .

Hit - ERBFLRERISEEANF - ANFELAR K LBEREE

¥ BERLCETPHEREREN LB REANDERRE - T
LOE AR A IREIURRES T2BORBTER
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1. HESBECTREN=BTBNE B ARZR (LR E MKt
BITE) - BBEREBHHAE  SRKREBEEBUSHMESR
HEEY -

2. ER—IEFERARENAR HIFROCEE=EEETH
PRAE B9 B E 1T BRARST(S o @Mt PIZEE - FSRIREREEMEISHE
LArEERAABCHIE -

3. EMMAERESH ELARIERE #BCHAHAIBEE
WP FARAFTEVREF 0 Bt - NEIRRROVRABSEARRS ©

4. QRIRREKABZIERZETHN=ETY - BE—EHE
PR —HES - REECSTE FRITHRACHHHZDE -

5. RE—IREEFHE C =ERE | KEE ? Q& ? 20 ? 1§58
BRENHEERANEEP » HELEFEBTFEZ -

6. HHBESHRMAKRENREAREERR @ 68 S —LHKRER
ZH0fIesE o

T.ETEZRTER * B FZRENVBIEFERES » TN PREAKDE
BB ELBREFERES -

8. BMEER T —EHEET - FRBIMIE EBROIRENRIZNIE
N ARBRERBUNTHAR - 0It—K - (RS SREER
NBRBRNSERWLITE  ESEEAUX -
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Love of Learning
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MERBHE -

Knowledge is power.

J)

BB 3T - 1848 Francis Bacon
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Focus on Others

EiE RU1E

Mind Heart

EEEZE Love of Learning

B
Focus on Self

Peterson, C. (2006). A primer in positive psychology. Oxford University Press.

ERS2VNRERAAMHEBOABENHHOER &
BHNENGTS  Z—HEREHFEKRENELE SR8 BERN
B EREAPIRABTFNBNELE  BECESFLE - HEY
BRAAOA > FEEZREERHMANY - BHELKESITERFHTE
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EE09EA R ZMT AR

ETEENAERGEYEHENEZOIRAE - M98 EE LA/ NS
BERE  —AETHRECKBENRTRE  F—FHBISEBCEH#HS
BFRE o P2V AHEE EM RS ' (REBAREK (Harzer,
2016) °

BH  EE2FNMRBFERMEEAMERMERED - ] L2685
TR - DA - BRFEVR RFHEMPIBE02H0
R #k (Wagner & Ruch, 2015) ©

1B RE

BHZEEEIR » MBHHRSEE - iR 2 TR ' BRT BEESBMA
BHBNAIRIF S 2B A - B 2 EMBIABREER TR BE
(Christiansen & Bell, 2010) - FEEZ 2 M RF0 EEEE) » KFHEINEE
NRE -

RATERR

BEEE SUENHEMARTE—BRELBTNL - SEBBHIALE
REEXTEPERESAR @ S TEEREENISER B FEE » I
BEEREAS2ERRIBBNRE  NBRABENIERIR  #
IERIZMERARIRE » BT ER/KER  RERHDITIEES (Avey et al.,
2012)
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HREZZ2ENZ2EME @ BRARSEBFRRSENN DT HRE 058
BERMSHES - EEMANLESER - IEMEMMFISE LR A
BERIIEMR - BH > AREELBENBRFRPH AR SEENT R
BEIEEMPINAREE * (Yuen et al.,, 2016) °

RRER  HHSHEMNRNME  TBRMRNRBESHBERVIKERE

& (Graham, 2000) = #1130 » RELMLERER T RIFHERTRRER ©
REMABRETEFRTEOHRIREMETS -
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ZOMA

Optimal Use

FEBERMBRTEE
REDER EERBRMEY

Underuse

BRESNBEMEY

RIEDER

BREANRBHEY C BIRESRRE - BRHIEBRINES -
RANA

RLRRNFRT R SREBHBY ) HE—EEE -
BEER

BEMALNLME | FLRBRFEER  SEENOEEE
RGIEB -
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XEELREXSPHETLRPIZHTIRR (Stipek, 2002) REZE(FPiE
HIgNBEBEENEAY > UTR2HEP6E:

1. FZEVIER

EESTECEEBNE - N2 NEH - BOAMARESE
MmiEBEIE S -

2. A2BVWFBEAESR

HBSNHMEAEEEER  BEFENERNEE - RFITUR
ZHISHEERNR BEES - REBERNHIIEHENBARE

3.8AZH

RAASE « HEHHRBEHMNE - TIEESBRKE - BRI
—ERE  BTEELBREEE  BE2ENH -
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4. HEBPHEE

ERBHNABTENED  BHESAERVZIAN  BERATARRE
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Life is 10 percent what you make it,
and 90 percent how you take it.

J)

HBERX - #a#F Irving Berlin
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Peterson, C. (2006). A primer in positive psychology. Oxford University Press.
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True ignorance is not the absence of knowledge,
but the refusal to acquire it.
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HE B+ - HEF Karl Popper
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