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It is only with the heart that one can see rightly;
what is essential is invisible to the eye.
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Peterson, C. (2006). A primer in positive psychology. Oxford University Press.
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In short, Beauty is everywhere. It is not that she is lacking
to our eye, but our eyes which fail to perceive her.
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Focus on Others
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Beauty and Excellence
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Focus on Self

Peterson, C. (2006). A primer in positive psychology. Oxford University Press.
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Feeling gratitude and not expressing it is like
wrapping a present and not giving it.
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Focus on Self

Peterson, C. (2006). A primer in positive psychology. Oxford University Press.
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T8 gheRFRAaEER (Boggio et al., 2020) - E&M - 5—
IRAR LT - BRIERBERRBNEER IR SE  WETEESR
M EBE R BERIUEQALR (Wongetal,2018) -
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B BEEBNME—ERHIMR (Park et al,, 2019) - FARER B HFERE
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KRB b aeit B E B 2 B8 BFRAR (Watkins, 2014) @ 1RFE 8 T &
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intervention) BEEE AN B 1SI1REE - B AN EEFIE:ZE/SE A (Gander
et al., 2013; Seligman et al., 2005) - RHEZAT ZH®KH—2F » %
SHEAREAEREY  STBEFTEEHUUMRAKRBRNES -
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KA ARZHROKE
BRFREEZNFE -

We must accept finite disappointment, but
we must never lose infinite hope.
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Focus on Others

B

Focus on Self

Peterson, C. (2008). A primer in positive psychology. Oxford University Press.
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8BRS (Giltay et al., 2007) ©
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MBEEN

LB EH RMEYIE - I5BNEREN o Scheier HEMBK (1986) 5
H o SENE LR - SREGERITE) - MEERNE - thif
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B EE— 4S5 - SBARBRNABEATRNANISRE - BRIRE
@022 (Positive psychology) 8914 & A# Martin Seligman Frie
B THERES B 0 £E LBRNEREEE 0 HAEEUTRN
BERERR - " BEREAMN BB =18 P Ak ZE M (Pervasiveness) »
XAM (Permanence) F018 At (Personalization) » 423 &z 2REREI A
EiE = B FE R BIENEE -
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Laughter is the shortest distance between two people.
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Focus on Others

B

Focus on Self

Peterson, C. (2008). A primer in positive psychology. Oxford University Press.
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BH MR AT LTS EERELNRIFEE - Dt - tAZTRBUK
RFE BN APHRE RGN RS2 — (Peterson et al., 2007) © F4} -
—IE LA BRI S B BRI BBV R Z5 88 3R » W BRRREHE SR 2 BE A2 B R
EER - BRI NEEFRENEERE=E/NEA (Wellenzohn
etal.,2016) > o] B WIERRRED RLE iy & 2 ] 2 2 AERE o

SR

BEEWMARRNAERREAIZESMENRPHRIILR  FERALBEE -
At - PIEETRAERE  BIRFERE » LBLET LEERIFWE
PR S RF I8 R MR =48 =X (Martinez-Marti & Ruch, 2014;
Proyer et al., 2012) °

F—HE WRRERRITEEANER - BHEEL - WEKEE
AEBRBRNETAHT @ BERE S8R (Proyer et al., 2013) » [RILt
Z9 o MR EERBERRHETAEENEBETE » BWIRERBNA
REEEHHREBRENEEIERE  EMBaCEBREE AL (Peterson
et al., 2006) -

RIFRAR

BRI TEM RIS EREBATEHRETFEARZED » RMEREER RSP
ARRTREE - WEMRENAKLEER @ iSthPIFHEEISE -
It > BAEBERMRRAEIR SAAZERRE - RERFRERMBR LAER
B hRFESABPLRREGNSEZ— (Wagner, 2019) o MI2RRK
FOLERNEERES R EEDOIAIRRG  XEFISEARAZBRER
EE) ' RAIARRAURREPRLREE - RIENEENREEREY)
BIRAEE (Wagner, 2019; Wagner et al., 2020) -
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(Xanthopoulou et al., 2012) ° BRItt 24} » BB MWK A BESZD T T
THEHRESNMANEERSE AR IIEASENERE @ M
B35 b R IR 0 ¥ T (EBY (i dn =AM 2= (Gorjian, 2006). °
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RRERE > AEENEBRNEHIRERR - B4 WHRRITEEIRER
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BB APIALERVEE AR R ERIRE (Chattoo, 2019; Martin, 2001) °
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MARRERBMELSHBEETR ' NRAEE B - BFX - 14E
#0174 (Nevo et al., 1998) o

B (Motivational) :
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We are not human beings having a spiritual experience.
We are spiritual beings having a human experience.
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fit A

Focus on Others

ZEH

Spirituality

B

Focus on Self

Peterson, C. (2006). A primer in positive psychology. Oxford University Press.
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BEEBEEEERTENAAANRS LHEECHN—EER ' B
SREERAMPOE LNST BMEHREF ENIBREY - ZLIEH
R—HRREEMEBEERITERENEARREMNESR  BEER
B2 218/ (Roming & Howard, 2019) » #1240 : fiffi¥REEHKSHY
EEREENEEESNIETIERE (Koretal, 2019) 5 TEEE#KET -
HAELE EWZIENESR - Mt iERREERNOIBREREEN
BF A& REH (Hendriks et al., 2018; Laurin et al., 2011) e

KB

HEBEENAENRBSNEMNHANENIER - tFIRAE—KRE
REBERAZ > BLEBEREMEL > BEARAZBNED @ £
BROKE A EIEHEMA - BEEBMOABOHE LS
BALZEFY - BMEARRR L BIREE - MAIRERERLESE
81 BN - BWAENRENAE - E8CEBEEY
FHOURAR - ETMISE L MM A Z M REREE (Kor et al.,, 2019) ©

et EMERIEELERE

Bk EEBBEUEOAENRIETENES BB RO TEH
g o IMER—LEARBERIAMNIIE  MANASRBELER - &
EHHETHNESE > AAMMEL - HHSHEREEERR  BERANE
— (IR EEMBACTNERE - ALt > EEBBEUHNARIELBRERS
BmEE  tigBE&ERII TEfEd R (Gorjian, 2006; Peterson et
al., 2010) ©
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et EMERIEELERE

BEEEUHNABRIENENTEANFMEENARERSMXL -
HHSEEEMIERIBESENRM A (Kor et al., 2019; Winburn,
2020) - —IBERAREE HEEREEEBBENDHEELRE
ERKRNSEEEL - fHIARREESHNERBL » EEED
BF@r&R R (Hunsinger et al., 2014) °

S—h@E BREEHEEEBEHEAFIE SRR  oliFEN -
LM - HENH S ERENHESTRERENELST © 2BIBLE
HE -~ BUS - 518 ~ XXIELFIERIE (Chile & Simpson, 2004) @ a] RE(E
HHHERERETERTE -
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2B T HEY

1L RBEEARRBEALEES
BERELHERBELEECHALENTE @ RFATTURRBBEE t £A
ENRR—% MEBEEE ? MEEEEIRE ? (O] B EERE B
SmBHEEE ?

2. RZAEA

P HSEERTHEREE  BALERRFEREA  PRERKE
AR R - BBESFRABAZRHNME -

3.KH

BRLZHSEUSFENEZZETER - BRBRED  BERSBRTEN
B FRERMITR  REME  BEENEPEBCHE L BRR
RESBERNRS B IR TiERNERIRRE  SENER -
EREPAFLGRENERNOE  E—THEB CHRRIEE -

HERSRAANEMAZKECHEERE - RELHFIEERTERR
BERIENS - BEF#289/0ME (Murgatroyd, 2001) °
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2. BRIETDERERTR - KRNER (REBRELETT
%) BEFRECHARR -

3. BERAREBIEMN - HIa0:E:E LR HE LA TR R REAA
THSNARRHRE - LHEMNDEELZH @ iz L8283
WHRFBEN -

4. BEMNBETARTHEIAEESE - WRERE -
AN B B EE R o

RE A8

"

onl

5. RRMOANEN—BERBER > LB EHNTHRCHER
® o BRRERBECRSHEABRILBRMALELEN -

6. R BIREVKE RSN EE - L0 fIBE B EMAF IRA0 it A B ST 2
B IRERFRE B AR 77 BEVELIZER

7. BEISRIRMENBRNARBIRRIRE - BEWEF BIREY
BABBENMATRECHEEN -

8. —ENERMEMAMPIHEL - BRREIENTTA - BthfiZ
BifR - MEABMEKEE - SHEBRRPAPAFENGEE -
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S Lk, 28 ZE*K
OBAD FREERRE
It is only with the heart that one can see rightly;

what is essential is invisible to the eye.
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